'| -

Ry

R/3SYSTEM

SAP’s Benefits Administration
application optimizes the -
power and flexibility of the .
R/3 System. Benefits Admin-
istration is a comprehensive

solution for administering the

complex benefit programs

offered to your dive
workforce.

se

ON-LINE WITH

YOUR SOLUTION FOR BENEFITS
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MANAGEMENT
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Benefit group - NONX Non-exempt employees

Benefit plan Eligibility rule

i [481K [Savings Plan [EL13]2[it1-time status

[” |DCAR |Dependent Care Reserve Account ELI2 |6 Month waiting

™ |DENT [Dental Plan ELI1 |1 Month waiting

I |LIFE [Life Insurance Plan ELI1 |1 Month waiting

" [MED1 [Standard Medical ELI1 |1 Month waiting

I [MED2 [Extended Medical ELI3 |Full-time status

™ |[RESR |Health Care Reseruve Account ELI2 |6 Month waiting

I~ [SAUE |Company Savings Plan ELI3 |Full-time status

I~ |VISI [Uision/Hearing Plan ELI1 |1 Month waiting
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Benefits Administration supports an infinitive number of plans within each benefit program.
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Benefits enrollment
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08.30.1995 Benefits Enrollment
Personnel no. 44 Ms. Joanne Davis
Plant US@1
Philadelphia
‘BeneFits plans Level

Current New elections

Dental

Standard Dental Plan
Option 1
X r Employee
r Employee
r Employee
Hedical
Standard Medical Plan
Option 1
X C Employee
r Employee
i | Employee
Option 2

only
plus 1
plus family

only
plus 1
plus family

AP’s Benefits Administration

gives you complete control in

establishing and administering your
benefit programs for a diverse workforce
of exempt and non-exempt employees,
part-time and retired resources, as well

=[5

as meeting the requirements of multiple

Cost Calculation
Coverage Options
Imputed Income
Vesting
Reporting

The application provides you with on-line
enrollment, maintenance and display
capabilities, allowing you to view current,
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01.01.1995 - 12.31.1995 1 Rd
Active
Salaried staff
SSN 999-99-9996
Elig. date Costs - . e
D i collective bargaining agreements:
Medical, Dental & Vision
01.03.1994 401k & RRSP
o Insurance Plans
P50 COBRA Processing
81.03.1994 Spending Accounts
40,00
60,00
75.00
-
[
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SAP’s Benefit Administration provides an
intuitive solution for meeting your employee-

specific enrollment needs.

past and future-dated employee benefit
elections and the associated costs.



EMPLOYEE AND BENEFIT PLAN INDICATIVE DATA

The Benefits Administration component extends the power of R/3 to the employee and benefit plan level. Critical
employee benefit information is maintained centrally, providing direct access to only the benefits data you require.
Likewise, descriptive information relevant to each benefit plan is available to the end-user, providing rapid response

to inquiries from both the employee and third parties.
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PersNo 00000444 Ms Joanne Davis
Corporate fActive
Philadelphia Salaried Staff SSN 123-45-6788
From PS/G‘ /1 995@ 12/31/9999 Chnge 09/01/1995 LAMY
 Primary physician N testing
Phys. name [Dr. Mannix @ Standard
ID Nummer [14-74827587223
O Company officer
Secondary physician O Owner
Phys. name [Dr. Bachman
ID Nummer |14-43217823781289 C Seasonal worker
O Other coverage
© Non-smoker & Insurability proven Affidavit date 0170171995
C Smoker

Q30 (1) | hs1013 |OVR 01:37PM

All the information you require for individual employees and benefit plans.

VARIABLE BENEFIT PLAN COSTS

The flexibility provided by Benefits Administration also
applies to determining plan costs. With this application,
you can define multiple coverage levels and the
associated cost/contributions for both employer and
employee. The table driven benefit calculations can be
based on a number of predefined variables, including
age, length of service, salary and others.
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Benefit plan ILIFE Life Insurance Plan From To
Cost formula [cST1 cost formula 1 [le17e171994 [1273171988

H 101/01/1995 [12/31/1995
[|1/01719%5 27317988

- Basis for formula

Period [e8 Annually

Base unit 1,000.00 USD

- Employee cost Total cost

© Flat amount usD O Flat amount usp

@ Cost factor 0.2400 @ Cost factor 0.2800
Roundingrule  [A rounded down Roundingrule  [C rounded up
Rounding div. 10.00 Rounding div. 10.00
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Variable employee and employer cost calculations.

Find out more. Just call or write to us.
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From To
Benefit plan MED1 [Standard Medical [S|[o1701/1900 [1273179988
Provider 10000002 Prudential Life Insurance
~Plan data g y reports Attributes
Plan type [MEDI Medical C Deferred I~ Taxable benefit
Plan Number 78435789432978 @ Non-deferred & FLEX credits
Plan status o Open & COBRA valid
Short text [Std Med |
Wage types

EE contribution B200 Medical deduction
ER contribution  [D260 Medical contribution
Benefit base BSAL Benefit-based salary

Prerequisite
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DEMOGRAPHIC-BASED PLAN ELIGIBILITY

SAP’s Benefits Administration application gives you the
ability to define multiple eligibility rules based on such
criteria as minimum work hours, waiting period, employee
status, and more. Eligibility is automatically verified against
predetermined criteria during the enrollment process.
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From To
Eligibility rule ELT1 [1 Month waiting |?||m/m/wee [12/31/9999

 Minimum work hours “Restriction Eligibility group
Number 26.00 Hours Minimum age [18 | [EGR1 Eligibility group 1
Per eeks Maximumage  [64
~Waiting period
“Enrollment—————————————
Numberfunit 1.00 [Months O Immediate
“Hiredateoverride—— | Day [0@1 ofthe O Period
@ Month
[o2 Adjusted Serv. Date © Quarter
O Year

[+]
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Comprehensive eligibility criteria and eligibility determination.

SAP HEADQUARTERS: SAP AG  P.0. Box 1461 » 69185 Walldorf e Germany  Tel.: +49.6227.343838  Fax: +49.6227.343727

SAP INTERNATIONAL: Argentina: Buenos Aires ® Australia: Sydney, Melbourne, Brisbane e Austria: Vienna, Linz, Salzburg e Belgium: Brussels ¢ Brazil: Sao Paulo  Canada: Toronto, Calgary, Montreal
China: Beijing  Cyprus: Nicosia ® Czech Republic: Prague, Bratislava ® Denmark: Copenhagen e France: Paris ® Hong Kong * Greece: Athens e Hungary: Budapest  ltaly: Milan e Japan: Tokyo
Malaysia: Kuala Lumpur e Mexico: Mexico City ® The Netherlands: Hertogenbosch ® New Zealand: Auckland, Wellington e Norway: Hovik » Portugal: Amadora ® Russia: Moscow ® Saudi Arabia: Jeddah, Dubai

Singapore * South Africa: Dunkeld West, Cape Town, Durban e Spain: Madrid, Barcelona ® Sweden: Stockholm e Switzerland: Biel  Thailand: Bangkok e Turkey: Istanbul ® U.K.: Middlesex

USA: Philadelphia, PA; Waltham, MA; Foster City, CA; Denver, CO; Irvine, CA; Kirkland, WA; Atlanta, GA; Irving, TX; Houston, TX; West Chester, IL; Minneapolis, MN

e © including screen shots by SAPAG e SAP is a registered trademark of SAP AG. All other products mentioned are registered or unregistered trademarks of their respective companies.
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