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R/3 SALARY ADMINISTRATION -  THE  RIGHT
SALARY STRUCTURE FOR YOUR COMPANY

I N   F O C U S . . .
SALARY ADMINISTRATION
R  3  S Y S T E M /

Administration of salaries
is an ongoing process
within human resources
management. It is
particularly important
during the review process
when your goal is to justly
reward good performance.
SAP® R/3’s Salary Admini-
stration assists you in the
salary review process by
supporting everything from
standard salary changes
within the company, to
individual compensations
and exceptions.
Compensation Administration - A salary increase matrix based on performance level
L ike most, your organization
strives to achieve fair and
equitable compensation for

the job performed by an employee.
To achieve a suitable salary structure
for your company, it is necessary
to consider different factors when
assigning employees’ salaries.

If an organization only strives to reach
parity among those with similar jobs, it
fails to inspire employees to contri-
bute to their maximum potential.
However, if rewards are based only on
performance, any imbalances within
your current salary structure will be
perpetuated when assigning future
salaries. And, of course, company
budget guidelines are essentially
important and must be adhered to.

CHOOSING THE RIGHT SYSTEM...
Only a highly flexible software system,
designed to manage the many varia-
bles involved in personnel and salary
administration, can efficiently support
you in establishing salary and reward
levels to suit your company.
SAP R/3’s Salary Administration is such
a system.
▼ ▼
It assists you in the salary administra-
tion and review process by offering the
right tools to:

l apply standard pay changes
across organizational units;

l override individual employees
as exceptions;

l analyze the impact for organi-
zational units and subunits;

l automatically assign future
salary records.
▼ ▼ ▼ ▼ ▼ ▼ ▼ ▼
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 SALARY ADMINISTRATION
Salary Administration tools can utilize
matrices to assign default salary char-
ges. A matrix allows you to assign
salary changes to employees based
on performance appraisal information,
and Comparatio, the current salary
level compared to other employees in
similar jobs.

... FOR FLEXIBLE EXCEPTION
HANDLING

The goal of many companies is to use
standard policies in salary changes.
This ensures a generally equitable
treatment of employees and, of course,
ease of administration. However, indivi-
dual exceptions often need to be
considered. R/3’s Salary Adminis-
tration, therefore provides an override
capability at individual and group
levels. These changes to the standard
policy can be incorporated to deter-
mine the effect on the respective
budgets.

Once salary change amounts have
been decided, the system can automa-
tically generate future salary records
either online or in batch mode, having
taken these changes into account.

... AND ALL OTHER HR NEEDS.
Salary Administration is just one of the
personnel areas covered in SAP’s R/3
Human Resources (HR) package.
Personnel and benefit administration,
payroll, organization and planning,
reporting and statistics, not to forget
country-specific versions are also
available.

R/3’s HR management system is an
open system which can be quickly and
flexibly adapted to company-specific
▼

needs, as well as constantly changing
personnel requirements.

TECHNOLOGY AND SERVICE
R/3 software is based on Client/Server
Architecture. R/3 is designed as an
open system for use on operating
systems from a variety of vendors.
Along with the software, SAP offers
you a complete spectrum of services:
professional consulting in organiza-
tional and technical issues ranging
from project planning to system

...review and exception han
implementation, qualified staff training,
and 24-hour hotline support.

SAP's quality management system for
software development meets the inter-
national ISO 9001 standards.

Find out more. Just call or write us.
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SAP HEADQUARTERS: SAP AG • P.O. Box 1461 • 69185 Walldorf • Germany • Tel.: +49.6227.343838 • Fax: +49.6227.343227

SAP INTERNATIONAL : Argentina: Buenos Aires •     Australia: Sydney, Melbourne, Brisbane • Austria: Vienna, Linz, Salzburg •     Belgium::::: Brussels • Brazil:::::  Sao Paulo • Canada::::: Toronto, Calgary, Montreal

China ::::: Beijing •     Cyprus::::: Nicosia • Czech Republic::::: Prague, Bratislava •     Denmark::::: Copenhagen • France:::::  Paris •     Hong Kong •     Greece:::::  Athens •     Hungary: : : : : Budapest • Italy:::::  Milan •     Japan ::::: Tokyo

Malaysia::::: Kuala Lumpur • Mexico:::::  Mexico City • The Netherlands::::: Hertogenbosch • New Zealand:::::  Auckland, Wellington • Norway ::::: Hovik • Portugal:::::  Amadora • Russia::::: Moscow • Saudi Arabia::::: Jeddah, Dubai

Singapore • South Africa::::: Dunkeld West, Cape Town, Durban • Spain::::: Madrid, Barcelona • Sweden:::::  Stockholm • Switzerland::::: Biel • Thailand::::: Bangkok • Turkey:::::  Istanbul • U.K.::::: Middlesex

USA:::::  Philadelphia, PA; Waltham, MA; Foster City, CA; Denver, CO; Irvine, CA; Kirkland, WA; Atlanta, GA; Irving, TX; Houston, TX; West Chester, IL; Minneapolis, MN


